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NURSING PROGRAM DESCRIPTION



MISSION STATEMENT

The Department of Nursing is committed to quality nursing education which fosters critical thinking within the
contextof a caring framework. Our mission encourages the personal and professional development of faculty, staff
and students. An appreciation for diverse perspectives and humane values is central to this mission. Building on a
liberal arts education and aatg science foundation, the goal of the Nursing Program is to prepare lifelong learners
who are committed to the profession, the community and to meeting the changing health care needs of society.

Rev 12/15/04
PURPOSE

The purpose of the Otterbein Baldneof Science in Nursing Program is to prepare a professional practitioner of
nursing who applies the nursing process within a framework of caring to maximize the health potential of clients.
The nursing major is based on a liberal arts education thadgsessively developed throughout the program. The
Bachelor of Science in Nursing Program also provides a firm foundation for graduate study.

The Baccalaureate nursing program will admit students with a variety of backgrounds including: -ylearfour

student, the registered nurse student who is a graduate of a hospital diploma or associate degree nursing program,
and the licensed practical nurse. The faculty believe that the educational needs of students may vary because the
experiential base of eatdarner is different.

The purpose of the Otterbein Master of Science Degree in Nursing Program is to provide the baccalaureate nurse an
opportunity to synthesize knowledge and develop skills to use as a basis for advanced nursing practice, teaching,
managment, and research. The curriculum will enable graduate students to expand their mastery of the major
baccal aureate program concepts of person, society, |
graduates who apply the nursing process wihiramework of caring to maximize the health potential of clients.

PHILOSOPHY
At Otterbein, the faculty of the Nursing Program believe in a concomitant relationship between liberal arts and

professional education. This is congruent with the missitheo€ollege that states: "Otterbein is a private, church
related ceeducational college that sponsors traditional and continuing education programs of liberal arts and

professional education at Baccal aur lberal ats as thd brdddibssee r 6
of al/l |l earning. 0*
The faculty, as an integral part of Otterbein Colle

Christian heritage that fosters concern for purpose and meaning in life, the dignityoosparsd the significance of
community. This tradition offers dialogue with other faiths and philosophies, intellectual stimulation, openness to the
daybs issues, and incentive to new under st attadbeimg. 0 *
College, assist students in developing intellectual abilities and humane values, and foster their active involvement
within the community.

The Baccalaureate nursing program is based on a liberal arts education and a strong biologicalstiatioa fo

that is progressively developed throughout the program. A broad knowledge base is required in order for the nurse tc
understand the nature of health and human behavior. The nursing major enables students to synthesize and integrat
concepts antheories from the sciences, humanities, and nursing. The knowledge base of liberal arts education and
biological science forms the foundation of nursing practice.

The Masterd6s program builds on t he nuBascalaurgatek nowl ed g e
education. Nurses prepared at the Masterods | evel u
of advanced nursing roles and functions. These graduates extend nursing knowledge through the systematic
investigation dquestions emerging from their advanced nursing roles or practice.



PHILOSOPHY (Continued)

The nursing faculty believe that the concepts of person, society, health, and nursing are central to the profession of
nursing. The focus of professional nursisigheperson The person has intellect; the ability to reason and make
choices; the capacity to live; and the capacity to appreciate, interact with, and emotionally respond to the
environment. Nursing concerns itself with the person's entirety, hunsamamescontinuity with the environment.

The person is viewed as a social being who interacts veititiety Society provides the environment for the
implementation of the professional role of the nurse. Every social interaction must be consiéenesl af the

individual and how the individual relates to families, groups, communities, and society. Since these elements are all
interrelated and dynamic, a change in one will influence the others. Society is comprised of individuals from diverse
ethnic,cultural and racial groups who should receive care from nurses who recognize the impact of culture and
ethnicity on the delivery of health care.

Nursing is committed tbealth a condition in which the person maximizes potential for quality living antsmee

personal goals. Health, dynamic and ever changing, enables the person to grow and develop in society. Individuals,
families, groups, and communities differ in the way they value and define health. Nursing promotes health through
all levels of healtltare delivery: appraisal, promotion, maintenance, and restoration. Thelirmseelationship

forms the basis for interpersonal communication and is an essential component of therapeutic practice. Nurses
promote health and healing through relatiopshis ki | | s and by promoting the per
in his or her own health care.

The goal ofursingis the promotion of health through caring and the nursing process. Caring is comprised of
nurturant activities, processes and deossithat are essential for human birth, development, growth, and a peaceful
death. Caring behavior in nursing is manifested through attributes such as compassion, competence, confidence,
conscience, and commitment. Effective caring promotes health armtentthe preservation of human dignity.

Service is caring in the context of community, enabling students to be active agents for their own development. The
faculty believe that studentsd capacit theirtmasteyafr e can
nursingds caring role.

The nursing process represents the primary methodology used by nursing to promote health. The nurse assesses th
health status of clients, formulates nursing diagnoses, and plans, implements, and evaluatesehéktidn ¢

implementation of health care refers to the performance of themgd therapeutic nursing interventions directed at
individuals or aggregates. The professional nurse utilizes the strategy of teaching/learning as part of the nursing
process. Nrises need to be able to think critically and make rational decisions in the formulation of nursing

diagnoses, and the planning, implementing and evaluating of health care. Critical thinking is the process of
appraising and defining problems; generating exploring alternative solutions and evaluating consequences.

Nurses also evaluate and apply research findings as part of the nursing process. The foundation of nursing practice
is theoretical knowledge derived from research. Nursing research, systeoaty to answer guestions or solve

problems, provides new knowledge that nurses can utilize to improve their nursing practice.

The Baccalaureate nursing program prepares dlisetfted professional with a breadth of scientific, liberal arts, and
nursing knowledge who can execute the professional role of the nurse. The

professional nurse, often assuming a leadership role, collaborates and coordinates with other health care professiong
to provide quality health care to mudtge populations. Hedlcare delivery occurs within various settings. The

scope of nursing practice extends to individuals, families, groups, communities, and society through a variety of
nursing roles.

Nursing must have leaders for advancement of the profession and proofajuality health care delivery systems.
Preparation of the professional nurse includes a focus on comrbasieg primary health care and eefféctive

coordinated health care. Primary care is care that is delivered at the first point of cohtdw tvalth care system.
Nursecentered primary care focuses on disease prevention, health promotion and education, and a holistic approach



to care. Nursing leadership means not only working with client or professional groups in goal achievement, but
becoming involved in the political process at community and other aggregate levels to influence
PHILOSOPHY (Continued)

health care policy. Nursing leaders should provide agoamg analysis and critique of present and future health care
needs. Asserteness, accountability, and advocacy are attributes of nursing leadership which are stressed throughou
the nursing program.

The nursing program is based on the faculty's belief that learning is a dynaaiodilendeavor and involves

acquiring new infamation, skills, attitudes, understandings, and values. Learning is continuous and fostered by self
responsibility, selimotivation, and inquiry. Learning requires active involvement of the student and is influenced by
the student's unique abilities, pagperiences, motivation, and inquiry.

Although learning is an individual endeavor, the faculty and students have joint responsibility for working towards
common educational goals. The faculty facilitate learning by creating a climate where studamaexpersonal

growth and view learning as stimulating and challenging. The faculty assist students to value their strengths and at
the same time to realize the boundaries of their capabilities. The responsibility of faculty is to provide a caring
environment in which students are accepted as individuals with intrinsic worth and dignity. The faculty also
stimulate critical thinking and promote active participation of students. Learning experiences are planned to achieve
sequence, continuity and integion of knowledge, and skills and attitudes for professional nursing practice. The
faculty provide a climate that allows students to actively participate in learning and evaluating their educational
experience.

The preparation of tomorrow's nurse mustabmutual concern of all nurses as well as others who provide or receive
health care. While nurse educators maintain responsibility for curriculum development and teaching, all nurses must
collaborate to determine the current and future role of nurghe itelivery of health care. Professional nurses must

be prepared to practice within a global environment. The collaborative efforts of all health professionals must be
directed toward the health of individuals, families, groups, communities, and/sddigtses, and other health
professionals, work toward the delivery of quality health care that is cost effective, accessible, and addresses the
needs of individuals across the lifespan including vulnerable populations, culturally diverse and undsieseis/ed

*Mission and Philosophy statement, Otterbein College, 2005

Revised 5/05

ORGANIZING FRAMEWORK

The organizing framework is supported by process and content organizers which implement the philosophy, purpose,
and objectives of the pragm (see figurd: Organizing Framework Model). The concepts reflected in the organizers
are used with the program objectives as guidelines to develop specific behavioral level objectives. This progression
of curriculum development from design througipiementation assures that the philosophy, purpose and objectives

of the program are integrated within the organizing framework.

The organizers of the conceptual framework provide guidance for the development of level and modular objectives.
The processriented organizers identified in the organizing framework are consistently used and reinforced
throughout the nursing courses. The content organizers identified in the framework are used to identify and plan
progressive learning experiences that buildgmen the other throughout the nursing courses.



PROCESS ORGANIZERS

Caring

This process organizer is derived from each of the major concepts of the organizing framework: person, society,
health and nursing. Caring is comprised of the nurturetivitees, processes, and decisions that are essential for
human birth, development, growth, and a peaceful death. Caring as a dynamidimeuisional and universal
concept, enhances the preservation of human dignity.

An increased depth of understiimg and development of a value for caring evolves as the student progresses through
the curriculum. Caring behavior is manifested through attributes such as compassion, competence, confidence,
conscience, and commitment. This organizer is directlycrdfle d i n t he seventh Master 0:

Nursing Process

This process organizer is derived from the concept of nursing in the organizing framework. The nursing process
represents the primary methodology used by nursing to facilitate the appredsadtion, maintenance, and

restoration of health as reflected in the philosophy of the program. The nursing process involves five phases: assess
formulate nursing diagnosis, plan, implement, and evaluagsesss the first phase in the nursing pess. It

includes the systematic collection of subjective and objective data from the client to determine the client's health
status. Formulate nursing diagnosisthe development of a statement that describes a health condition or an actual

or potentidalteration in one's life processes which are within the domain of nursing.

Plan the third phase of the nursing process, involves setting priorities, developing outcomes, developing nursing
orders, and documentatiofmplementis the fourth phase afe nursing process. Implementation is the initiation
and modification of the plan to achieve specific outcont&gluateis the last phase of the nursing process.
Evaluation is an ongoing, planned systematic comparison of the client's health dtaths idientified outcomes.

The student will develop an understanding of the nursing process and apply it with increasing complexity throughout
the curricul um. This organizer is directly reflect

CONTENT ORGANI ZERS

Hierarchy of Humankind

This organizer is derived from the two major concepts of society and person. The development and progression of
this content organizer is evidenced in the curriculum design. The focus of the client population systediigizathe
courses includes individual s, families, groups, c o mr
objectives apply to this content organizer.

Health Care Delivery

This organizer is derived from the three major concepts of soceithhand nursing. Health care delivery consists

of four levels: appraisal, promotion, maintenance, and restoratigpraisalis a comprehensive assessment of

health for the purpose of determining current and potential health sRroisotionincludes activities conducted

toward reinforcing and/or maximizing healtMaintenances the protection and preservation of healestoration

includes activities directed toward returning to maximum health through the comprehensive use of all levélts of heal
care delivery. The second, third, fifth, and sixth



Professional Role of the Nurse

This content organizer is derived from the two major concepts of health and nursing. The role citieeaur

constellation of behaviors that constitutes an expression of the values and goals consistent with the practice of
nursing. The advanced nursing practice role is the application of the nursing process to diagnose a full range of
human responses &xtual or potential problems, and to promote, maintain or restore the health of select population

of clients; and utilization of specialized expertise to develop or contribute to newer forms of nursing practice. This
organizer is implemented within therceulum through the promotion of a caring environment for self and others.

The first, second, third, fourth, sixth, and sevent

Nursing Theory

This content organizer is derived from thegjonaoncept of nursing. Nursing theory is a set of interrelated concepts
that attempts to describe, explain, predict, and/or control the phenomena of nursing. This organizer is incorporated
in the curriculum through the study and application of selectsi ng and ot her theories.
objective relates to this content organizer.

Leadership

This content organizer is derived from the major concepts of society and nursing. Leadership is the movement of
persons or groups toward gaaiting and goal attainment. The principles of leadership are utilized by effective

nurse managers when planning, organizing, directing, and controlling the delivery of health care services. This
organizer is implemented in the curriculum through tfleémce of interpersonal relationships and group dynamics.

The sixth Masterds program objective relates to thi:

Research

This content organizer is derived from the major concept of nursing. Research is a major organizer inghe nursin
program where the focus is on the exploration of relationships among nursing theory, research, and practice through
critical analysis and application in the clinical setting. Research progresses through the curriculumetading
researchtoapplyiges ear ch findings in nursing practice. The
content organizer.

ORGANIZING FRAMEWORK MODEL

The organizing model presented in Figure 1 illustrates the relationships among the major concepts and
process/comnt organizers. The four major concepts on which the program is based, Person, Society, Health, and
Nursing, are depicted on top of the cube. The process and content organizers are derived from these major concepts
The content organizers are hierarcify

humankind, health care delivery, professional role of the nurse, nursing theory, leadership, and research. The conten
organizers are represented on the front of the cube. The content organizers are presented vertically since they are
developed at progressively increasing level of complexity throughout the programs.

The process organizers consist of caring and nursing process. These organizers are located on the side of the cube.
The process organizers are presented horizontally because thesggtsamne expanded throughout the programs in
application and type of setting.

The process and content organizers are used to provide structure and direction for the sequencing of content and

learning activities. The process and content organizemdesined from the major concepts of the programs which
are reflected in the philosophy.

10



MAJOR CONCEPTS

PERSON
SOCIETY

HEALTH

NURSING
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ORGANIZING FRAMEWORK MODEL

Figure 1

11



GLOSSARY OF TERMS

ACCOUNTABILITY - the state of being responsible and answerable for those bshanttheir outcomes that are
included in one's professional role.

ADVANCED NURSING PRACTICE- application of the nursing process to diagnose a full range of human
responses to actual or potential problems, and to promote, maintain or restore treff beldth population of
clients; and utilization of specialized expertise to develop or contribute to newer forms of nursing practice.

ADVOCACY - supporting, defending, or maintaining the cause of someone or something.

ASSERTIVENESS expressing one'sdéngs, needs, and ideas, and standing up for one's rights, while respecting
the rights of others.

ASSESSMENT- a dynamic process of obtaining data pertaining to individual, family, and community health status.
CARE PROVIDER- a nurse who delivers healthre services within the professional nursing role.

CARING - a purposeful human activity that is comprised of those nurturant activities, processes, and decisions that
are desirable for human birth, healthy growth and development, and a peaceful death.

CHANGE AGENT - a professional nurse with graduate level preparation who has the expertise to provide innovative
ideas to change nursing practice and develop ways to institute changes within organizations.

CLIENT - the focus of the professional effortstbé nurse. The client may be an individual, family, group, or
community.

COLLABORATION - working with others to achieve common goals through mutual respect and valuing of each
other's expertise.

COMMITMENT - investment of self in a task, person or chaitich becomes so internalized that obligations are
not considered burdens.

COMMUNICATION - a complex international process of exchanging information, perceptions, beliefs and values
between individuals, aggregates and their environment through commbnolsyor behaviors using a variety of
verbal, written and technologic methods.

COMMUNITY - people working through various social, political, economic and legal systems to influence the
allocation of resources.

COMPASSION- an awareness of one's relatioipsto others which engenders participation in the experience of
another's pain, joys, sorrows, and accomplishments.

COMPETENCE- the state of having the knowledge, skills, and judgment required to adequately meet professional
responsibilities.

12



CONCEPT- a complex mental formulation of an object, property, or event that is derived from individual perceptual
experience.

CONFIDENCE- a professional attribute which fosters honest, trusting relationships.

13



GLOSSARY OF TERMS (Continued)
CONSCIENCE- a stae of moral awareness of what is right.

CONSULTANT - a professional nurse with graduate level preparation who offers clarification and psatberg
strategies to a problem identified by an individual or institutional consultee.

CONTENT ORGANIZERS content related concepts specified in the organizing framework used to identify and
plan progressive learning experiences that build one upon the other throughout the nursing courses in the curriculum

COORDINATION - regulating and combining efforts to @le congruency.

CRITICAL THINKING - process of appraising and defining problems; generating and exploring alternative
solutions and their consequences.

CULTURE - the values, beliefs, norms, and practices of a particular group that are learned andrshtr@tguide
thoughts, decisions, and actions in a patterned way.

DECISION MAKING - the process by which a course of action is consciously chosen from available alternatives for
the purpose of achieving a desired result.

ETHICS- a discipline which pyposes to identify, organize, examine and justify human acts by applying certain
theories and principles to determine the right thing to do in situations involving moral decisions.

FAMILY - two or more people who are emotionally involved with each othetige in geographical proximity.
GROUP- two or more individuals among whom a set of interdependent relationships exist.

HEALTH - a dynamic, everchanging process by which a person or system is able to achieve maximum potential for
development and grotwt

HEALTH APPRAISAL - a comprehensive assessment of health for the purpose of determining current and potential
health status.

HEALTH CARE DELIVERY - the system or mechanism by which health care is provided to individuals, families,
groups and communds.

HEALTH MAINTENANCE - the protection and preservation of health.
HEALTH PROMOTION- activities directed toward reinforcing and/or maximizing health.
HEALTH RESTORATION- activities directed toward returning to a level of maximum health.

HIERARCHY OFHUMANKIND - a term used to identify the progressive forms of the client population systems.
The client systems include individuals, families, groups, communities, and society.

INDIVIDUAL - a single human being existing as a distinct entity.

JUDGMENT - the act of comparing ideas, facts, and propositions to determine their merit or value for the purpose of
making decisions.

LEADERSHIP- the movement of persons or groups toward goal setting and goal attainment.

14



GLOSSARY OF TERMS (Continued)

LEARNING - adynamic, lifelong endeavor which involves acquiring new information, skills, attitudes,
understandings, and values.

MANAGEMENT - Management is a process that facilitates change and the development and achievement of
organizational goals by influencing@ple and utilizing technical, physical and financial resources.

NURSING - a professional discipline based on theory, practice, and research which is directed toward the health of
individuals, families, groups, communities, and society.

NURSING DIAGNOSE - a statement that describes a health condition or an actual or potential alteration in one's
life processes which are within the domain of nursing.

NURSING PROCESSthe primary methodology, consisting of five phases, which is used by nursing taticili
the appraisal, promotion, maintenance, and restoration of health. The five phases are: assess, formulate nursing
diagnosis, plan, implement, and evaluate.

NURSING THEORY- a set of interrelated concepts that attempts to describe, explain, pedict, control the
phenomena of nursing.

ORGANIZING FRAMEWORK- a structure composed of multiple concepts related to form a whole. The
organizing framework provides the structure for the curriculum.

ORGANIZER - a concept or abstract idea that guidesotigainizing structure. Organizers may be either content or
process oriented.

PERSON- a unique being with intellect; the ability to reason and make choices; the capacity to live; and the capacity
to appreciate, interact with, and respond emotionaltii¢anvironment.

PROCESS a series of actions or operations leading toward a goal.

PROCESS ORGANIZERSprocess oriented concepts identified in the organizing framework, that are consistently
used, expanded, and reinforced throughout the nursing caatbescurriculum.

PROFESSIONAL ROLE OF THE NURSEa constellation of behaviors that constitutes an expression of the values
and goals consistent with the practice of nursing.

RESEARCH- systematic inquiry that uses orderly scientific methods to argestions or solve problems.
RESPONSIBILITY- the ability to answer for one's conduct and obligations.

ROLE - a constellation of behaviors that emerge out of an interaction between self and others that constitute a
meaningful unit and use a consistexpression of the sentiments, values, and/or goals that govern or provide
direction for that interaction.

SELFDIRECTION - the ability to make independent choices about the course of one's life.

SERVICE- an act of helping or benefiting another; an ins&aof beneficial, useful or friendly action; behavior
conducive to the welfare or advantage of another.

SOCIETY - a group of individuals living in a community who have common expectations, mutual agreements, and
organized patterns of interaction.

15



GLOSSARY OF TERMS (Continued)

SPIRITUALITY-a | i ved experience encompassing oneds innerm
meaning of life that ultimately affects the relationship with humanity, nature, and/or a supreme being.

TEACHING - the fetilitation of learning to promote a change in cognitive, affective or psychomotor behavior.

THEORY - a set of interrelated concepts that give a systematic view of a phenomenon that is explanatory and
predictive in nature.

THERAPEUTIC NURSING INTERVENTI®IS - nursing actions necessary for achieving the expected outcomes of
nursing care directed for and at individuals or aggregates as part of the implementation phase of the nursing process

Revised 12/04
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GRADUATE STUDIES IN NURSING
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MASTER OF SCIENCE IN NURSING PROGRAM

Curriculum*

The Master of Science in Nursing Program (MSN Program) at Otterbein provides the baccalaureate nurse an
opportunity to synthesize knowledge and depedkills for advanced nursing practice, teaching, management, and
research. Students may major in Nursing Service Administr&iorical Nurse LeaderAdult Nurse Practitioner or
Family Nurse Practitioner. Pebtasters Adult Nurse Practitioner and FigmNurse Practitioner Certificate

Program courses are available for students who want to prepare for the Certification Bxawasmasters

Advanced Practice Nurse Educator Certificate Program is also off@fedadditional details, see section orstpo
masters programs in this handbooklyirsinggraduate courses are offei@uline orvia interactive television tatr
distance sites: Central Ohio Technical College, Hocking College, Marion Technical College and Southern State
Community College.

Curriculum Objectives
Upon completion of the Master of Science in Nursing Program, the graduate will be able to:

1. Synthesize knowledge from nursingdanelevant fields of study asbasis for aradvanceadursingrole.

2. Use the nursing process to perform tigependent, collaborative and multifaceted functiorenocidvanced
nursing role to optimizéealth care outcomes.

3. Demonstrate critical thinking when making decisions regarding the delivery of quality, cost effective

culturally relevant health care tadiriduals or populations including the vulnerable or underserved.

Analyze the legal, political, ethical, social, financiatiaamofessional functions of advanced nurgioigs.

Examine health issuglealth care delivery systepiacluding informaticandthe implications for nursing.

Provide nursing leadershiprough advocacy and change manageméhin the health care delivery system

in advancedhursing roles.

Integrate caring behaviors and patterns into advanced nuodisg

Apply the body of nursig knowledge through systemaigjuiry, professional standards of care and

evidencebased practice.

o0k

© N

The graduate nursing program is accredited by:

NLNAC Statement

*National League for Nursing Accrediting Commission (NLNAC), located at 51 Broadway, Neky N 10006,

is an informational resource for the nursing program (e.g. tuition, fees, length of programs). The telephone number is
1-800=6699656.

CCNE Statement

*Commission on Collegiate Nursing Education (CCNE), is located at One Dupont Circle, N&/53Yy

Washington, D.C., 20036120. The telephone number is 2827-6791.

18



Summaryof Curriculum Requirements
The Master of Science in Nursing Program curriculum requirements in the four majors are as follows:
Credit Hours
NSA CNL ANP ENP

Core Nursing Courses 13-16 10 10 10

Specidty Core Courses 8-12 13 13 13

Specialty Courses 1820 10 2427 31-34
42-45 33 47-50  54-57

1. Nurse Service Administration (NSA) 3. Adult Nurse Practitioner (ANP)
2. Clinical Nurse Leader(CNL ) 4. Family Nurse Practitioner (FNP)

Nursing Service Administration (NSA) Major

Graduate Nursing Core

N622 Health Care Systems 4cr
N636 Development of Nursing Knowledge 3cr
N638 Using EvidenceBased Knowledge in Practice 3cr
N640 Educational Program Development & Evaluation 3cr
*Nursing Elective 3cr
Total Core 13-16 cr

Nursing Service Administration Core

BADM 500 Financial Management for Health Care Administrato 4 cr
BADM 600 Managing in Organizations 4 cr
*BADM Elective 4 cr
Total NSA Core 8-12 cr

Nursing Service Administration Specialty

N650 Nursing Service Administration | 5cr
N655 Nursing 8rvice Administration |l 5cr
N660 Nursing Administration Practicum 5cr
*»*Capstone 3-5cr
Total NSA Specialty 18-20 cr

*Take 1 of 2 courses (Choose any nursing elective or one of the following MBA courses:
BADM: 635:Management of Services; BADM 66iantitative Methods for Business DecisMiaking: (Prereq:

Math 230); BADM 680:Communications & Negotiations; BADM 685:Managing Information Systems; BADM
696:Business EthieBublic Policy & Social Responsibility; BADM 698:2 Century Leadership.

*Capstane
N665 Nursing Administration Scholarly Project 35cr
or
N667 Nursing Administration Comprehensive Exam 3 cr
or
N700 Thesis 35cr

Total Nursing Service Administration Major = 42-45 cr
Revised 419/06
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Clinical Nurse Leader (CNL) Major

Graduate Nursing Core

N622 Health Care Systems 4 cr

N636 Development of Nursing Knowledge 3cr

N638 Using EvidencBased Knowledge in Practice 3cr

Total Core 10 cr
Clinical Nurse Leader Core

N670 Advanced Health Assessm 4cr

LSC 500 Advanced Pathophysiology 4cr

N666 Clinical Pharmacology & Therapeutics 5c¢r

Total CNL Core 13cr
Clinical Nurse Leader Specialty

N624 Clinical Leadership 4cr

N626 Clinical Leader Immersion 4cr

N696 Clinical Leader Capstone 2cr
Total CNL Specialty 10cr

Total Clinical Nurse Leader Major = 33cr

4/1906
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Adult Nurse Practitioner (ANP) & Family Nurse Practitioner (F NP) Majors

Graduate Nursing Core

Adult Nurse Practitioner

Family Nurse Practitioner

N622 Health Care Systems 4 cr | N622 Health Care Systems 4 cr
N636 Development of Nursing 3cr | N636 Development of tirsing 3cr
Knowledge Knowledge

N638 Using Evidenc8ased 3cr | N638 Using EvidencBased 3cr
Knowledge in Practice Knowledge in Practice

Total Core 10 cr | Total Core 10 cr

Adult Nurse Practitioner & Family Nurse Practitioner Core

N670 Advanced Hetll Assessment 4cr
LSC 500 Advanced Pathophysiology 4 cr
N666 Clinical Pharmacology & Therapeutics 5c¢r
Total ANP & FNP Core 13cr

Adult Nurse Practitioner Specialty

Family Nurse Practitioner Specialty

N701 Adult Nurse Practice | 6cr N701 Adult Nurse Practice | 6 cr
N703 Adult Nurse Practice Il 7cr N703 Adult Nurse Practice Il 7cr
N706 Family Nurse Practice II: 7cr N705 Family Nurse Practice: 7cr
Primary Care of Women Pediatric Primary Care
N707 Nurse Practitioner Clinical 2cr N706 Family Nurse Practice Il: 7cr
Practicum Primary Care of Women
*Capstone 2-5 cr | N707 Nurse Practitioner Clinical 2cr
Practicum
*Capstone 2-5 cr
Total ANP Specialty 24-27 cr | Total FNP Specialty 31-34 cr
*Capstone
N675 Nurse Practitioner Scholarly Project 35cr
or
N677 Nurse Practitioner Comprehensive Exam 3cr
or
N700 Thesis 3-5cr
or
N708 Nurse Practitioner Role Development 2cr
Total ANP Major = 47-50cr Total FNP Major = 54-57 cr
Revised4/1906
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Capstone Requirements

In order to complete thibesissuccessfully, the student must demonstrate the following:

1. Knowledgeandmastery of the graduate program content, including therapeutic nursing interventions, critical
thinking skills, and communication skills.

Pose a research questions based on a review of the literature and clinical experiences.

Develop a researgbroposal.

Meet with a thesis committee for approval of the proposal.

Receive Institutional Review Board approval and if appropriate, agency approval for planned research.
Conduct the study.

Analyze the study results and make recommenakafior future research.

Write a comprehensive research report (thesis).

Defend the study to the thesis committee during an oral examination.

©oOoNO~WN

The thesis will be read and evaluated by a thesis committee, and the student will defend the study in an or
examination before the committee. ftree facultycommittee members must approve the written thesis as well as

the oral defense before the Master of Science in Nursing degree can be granted. The student must achieve a passin
grade at a level equilemt to a B or higher. A passing grade will be granted if the student demonstrates the
competencies listed in the above objectives. Thesis guidelines may be obtained in the Department of Nursing Office,
Science Building, Room35, (614) 823L614.

In order to complete thecholarly project, the student must demonstrate the following:

1. Knowledge and mastery of the graduate program content, including therapeutic nursing interventions, critical
thinking skills, and communication skills.

2. Select a gjnificant problem related to advanced practice nursing or administration based on a review of the
literature and clinical experiences.

3. Develop a scholarly project proposal.

4, Meet with a scholarly project committee for approval of the proposal.

5. Receive agency and/or if appropriate, Institutional Review Board approval for planned project.

6. Develop and implement the scholarly project.

7. Evaluate the project results and make recommendations for future initiatives.

8. Write a comprehensive projaeport.

9. Defend the project to the scholarly project committee during an oral examination.

The scholarly project will be read and evaluated by a scholarly project committee, and the student will defend the
project before the committee. Aliree faclty committee members must approve the scholarly project report before
the Master of Science in Nursing degree can be granted. The student must achieve a passing grade at a level
equivalent to a B or higher. A passing grade will be granted if the stdelmonstrates the competencies listed in the
above objectives. Scholarly Project guidelines may be obtained in the Department of Nursing Office, Science
Building, Room 36, (614) 8231614.

In order to complete theomprehensive examinationthe studeniust demonstrate the following:

1. Knowledge and mastery of the graduate program content, including therapeutic nursing interventions, critical
thinking skills, and communication skills.

2. Ability to write comprehensive and clear responses to the examinagéshians.

3. Ability to respond clearly and concisely to oral questions posed by the comprehensive examination
committee.

A comprehensive examination committee must approve the written comprehensive examination as well as the oral
defense before the MastdrScience in Nursing degree can be grant&iithree faculty committee members must
agree that the student hachievel a passing grade at a level equivalent to a B or higher in both the written and oral
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portions of the examination. A passing grade léllgranted if the student demonstrates the competencies listed in
the above objectives. The comprehensive examination policy is in Appendix A.

In order to complet®lursing 708 the student must demonstrate the following:

1. Knowledge and mastery of theagluate program content, including therapeutic nursing intervention, critical
thinking skills, and communication skills.
2. Ability to write a paper suitable for publication, that is clear, concise;wvétien, anddemonstrates

knowledge of the literaturand critical thinking.

The student must achieve a passing grade equivalent to a B or higher in the course. A passing grade will be granted
the student demonstrates the competencies listed in the above objectives.
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Graduation Requirements

A candidate for the MSN degree must meet the following:

1. Complete:
a. 42-45 quarter hours of required graduate course work for the NSA major
b. 33 quarter hours of required graduate course work foCtike major
C. 47-50 quarter hots of required graduate course work for the ANP major
d. 54-57 quarter hours of required graduate course work for the FNP major
2. Complete at least7 quarter hours of course work at Otterbein College for the NSA nigauiarter hours

for theCNL major; 2 quarter hours for the ANP major; aB8 quarter hours for the FNP major.

Achieve cumulative grade point average of at least 3.0.

4, Successfully complete the capstone requirement (thesis or scholarly project or comprehensive examination
for all MSN studets; or NURS 708 for NP students only). Must achieve a passing grade at a level
equivalent to a B or higher for the capstone requirement.

w

5. Request an Application for Degree from the Office of the Registrar at least two quarters prior to the quarter
in which the degree is to be completed.
6. Meet all outstanding financial requirements.

Residence Requirement

A student is considered to be in residence when registered for graduate course work offered by Otterbein College. Tc
meet the residence requiremémtthe Master of Science in Nursing degree, studerttgeiNursing Service
Administrationmajor must complete at least 27 quarter hours of graduate work at Otterbein College. Students in the
Clinical Nurse Leader majanust complete at lea&B quarterhours of graduate course work at Otterbein Coltege

meet the MSN degree residency requirementidésits in the Adult Nurse Practitioner major must complete at least

32 quarter hours and students in the Family Nurse Practitioa@r must complete athst 3quarter hours of

graduate course work at Otterbein College to meet the MSN degree residence requirement.

Interruptio n in Attendance

The program requirements of the College in efftect at
be met for completion of a program. Subsequent changes in program requirements may be substituted with the
approval of the department chairperson or Academic Council, whichever is appropriate.

Students who interrupt their enrollment at Otterbeirggelfor a period of one year must meet the requirements for
the program as published in the catalog in effect at the timeesfroiment. Students who have not been enrolled
for one year or more must be readmitted. Please refer to the section onsRieadm

In some instances, changes in departmental requirements must be applied to students who have already enrolled. In
such instances, the new requirements will apply in a manner that will not require a student to carry more than a full
time load oherwise not required in any quarter and will not prolong the time required to complete the degree
requirements. Students should be aware that there is a six year time limit for MSN program completion. Please see
the section on Time Limit for Program Coleiion.

Readmission

Students whalo noterroll in required graduate coursies oneto six years will be required to subraih updated
Application for Admission fornto Graduate and Continuing Studies if they desire to return to the progiaa).
updated transcriptsnust be submitteil additional college or university courses were taken duringehe(s) of
absencdérom Otterbein College along withaurrert Ohio RN license number.GfaduateandContinuing Studies

will verify current Ohio RN licensw on the Ohio Board of Nursing website and a copy of the license verification
will be added to the student file.)f the admittedstudent had applied for admissioat never enrolled in graduate
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courseworkas specified i n t hedhestadendnest ted@pply fa admiespn tathed SN | et t e |
program.

If it has been over six years since the returning student began taking classes in the MSN program or three years in th
PostMasters programs, a petition requesting readmission must first ttgabto the Nursing Curriculum

Committee. If the Committee approves readmission, the student will receive a letter from Graduate and Continuing
Studies that details the conditions of readmission, such as required course work, time line for progretiorcompl

etc. The returning student must submit an updated application, a current Ohio RN number and an updated transcrip
if additional college or university courses have been taken since the last enrollment at Otterbein College.

Students who have not lreenrolled for one year or longer must follow the curriculum in place at the time of their
return.

Time Limit for Program Completion

After a student has been admitted to the graduate program, continuous progress toward completion of the degree is
expeded. The time limit for the completion of graduate course work is six years for theridaStience in

Nursing program (three years for the Pilststers programs). The time limit is computed from the first date credit

is recorded on the college trariptmuntil the prograncurriculum requirements acempleted. Petitions requesting
extension of the time limit may be submitted to the Nursing Curriculum Committee for consideration. Extensions are
only considered if there is adequate and unusual cayeadthe control of the studefarr failure to meet the time

limit policy.
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POST-MASTERS NURSE PRACTITIONER CERTIFICATE
PROGRAMS

Curriculum

The PostMasters Adult and Family Nurse Practitioner Certificate Programs at Otterbein provide thennurse a
opportunity for advanced nursing practice in adult and family primary care. The coursework prepares students to sit
for the American Nurses Credentialing Center Certification Exam for Adult or Family Nurse Practitioner.

Curriculum Objectives

Upon conpletion of the PosMasters Adult or Family Nurse Practitioner Certificate Program, the graduate will:

1. Synthesize theories and research from the physical and behavioral sciences relevant to primary care advance
nursing practice.

2. Incorporate a cargframework in applying the nursing process with healthy families and those with acute or
chronic problems.

3. Perform comprehensive health assessments utilizing a redesesett practice, principles of problemented

data collection, concepts of epidetoigy, therapeutic communication, histaaking skills, techniques of
assessment and pertinent diagnostic data.
4. Interpret data to identify excesses, norms and deficits of individuals in a variety of health care settings.

5. Perform holistic, continuoysomprehensive and individualized primary health care to clients and families
that includes anticipatory guidance appropriate for age/developmental status through the health/illness
continuum.

6. Demonstrate critical thinking and diagnostic reasonirilts Sk clinical decisioamaking with attention to
safety, cost, invasiveness, simplicity, acceptability and efficacy.

7. Implement primary care management strategies with acute and chronic needs and problems.

8. Eval uate one6s o wrmendeatrcbllaboratiserandanuliifatetet dspects afi tHeesadvanced
practice nursing role in primary care.

9. Examine the legal, political, ethical, financial and professional aspects of the nurse practitioner role.
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Summary of Curriculum Requirements

The PostMasters Nurse Practitioner Certificate Program curriculum requirements are as follows:

Credit Hours

PM/ANP PM/ENP

Specialty Core Courses 12 cr 2cr

Specialty Courses 24 cr 3lcr
36c¢r or 43 cr or

equivalent course work  equivalent course work

1. PostMasters Adult Nurse Practitioner
2. PostMasters Family Nurse Practitioner

PostMasters Adult Nurse Practitioner Program

PostMasters Adult Nurse Practitioner Core

(PM/ANP)
(PM/FNP)

N670 Advanced Health Assessment 4cr
LSC 500 Advanced Pathophysiology 4 cr
N666 Clinical Pharmacology & Therapeutics 5cr
Total PostMasters ANP Core 13cr
PostMasters Adult Nurse Practitioner Specialty

N701 Adult Nurse Practice | 6 cr
N703 Adult Nurse Practice Il 7 cr
N706 Family Nurse Practice Il: Primary Care of Women 7 cr
N707 Nurse Practitioner Clinical Practicum 2cr
N708 Nurse Ractitioner Role Development 2cr
Total Specialty 24 cr

Total PostMasters Adult Nurse Practitioner Program = 37 cr or equivalent course work

PostMasters Family Nurse Practitioner Program

PostMasters Family Nurse Practitioner Core

N670 AdvancedHealth Assessment 4 cr

LSC 500 Advanced Pathophysiology 4 cr

N666 Clinical Pharmacology & Therapeutics 5c¢r

Total PostMasters FNP Core 13cr
PostMasters Family Nurse Practitioner Specialty

N701 Adult Nurse Practice | 6 cr
N703 Adult Nurg Practice IlI 7 cr
N705 Family Nurse Practice: Pediatric Primary Care 7 cr
N706 Family Nurse Practice Il: Primary Care of Women 7 cr
N707 Nurse Practitioner Clinical Practicum 2cr

N708 Nurse Practitioner Role Development 2cr

Total PostMasters FNP Specialty 31 cr

Total PostMasters Family Nurse Practitioner Program =

4, cr or equivalent course work

Revised4/22/03
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Completion Requirements: PostMasters Nurse Practitioner Programs

A candidate for the Posflasters Program certificate must meet the following:

1. Complete:
a. 37 quarter hours of required graduate course work or its equivalent in th1Bsigrs ANP
program.
b. 44 quater hours of required graduate course work or its equivalent in thévResers FNP
program.

Residence Requirement

A student is considered to be in residence when registered for graduate course work offered by Otterbein College. Tc
meet the residencequirement, students in the P&&asters Family Nurse Practitioner Program must take at least

three out of four clinical courses (N701, N703, N705 or N706) at Otterbein College. In thddbsts Adult

Nurse Practitioner Program, students must takelNRG @B, and N7® at Otterbein College to meet the residence
requirement.

Interruptio n in Attendance

The program requirements of the College in effect at
be met for completion of a prograrBubsequent changes in program requirements may be substituted with the
approval of the department chairperson or Academic Council, whichever is appropriate.

Students who interrupt their enroliment at Otterbein College for a period of one year musiemegtiirements for
the program as published in the catalog in effect at the timeesfroiment. Students who have not been enrolled
for one year or more must be readmitted. Please refer to the section on Readmission.

In some instances, changaglepartmental requirements must be applied to students who have already enrolled. In
such instances, the new requirements will apply in a manner that will not require a student to carry more than a full
time load otherwise not required in any quarter \aitichot prolong the time required to complete the degree
requirements. Students should be aware that there is a three year time limit-fdaBtess NP program

completion. Please see the section on Time Limit for Program Completion.

Readmission

Students who do not enroll in required graduate courses for one to six years will be required to submit an updated
Application for Admission form to Graduate and Continuing Studies if they desire to return to the program. Also,
updated transcripts must bebsuitted if additional college or university courses were taken during the year(s) of
absence from Otterbein College along with a current Ohio RN license nuraduéteand Continuing Studies

will verify current Ohio RN licensure on the Ohio Board ofrbing website and a copy of the license verification

will be added to the student filelj the returning student had applied for admission but never enrolled in any

graduate courseworl,s s peci fied in the st udenbpplgforadnssoptothence |
MSN program.

If it has been over six years since the returning student began taking classes in the MSN program or three years in tr
PostMasters programs, a petition requesting readmission must first be submitted to thg Bursiculum

Committee. If the Committee approves readmission, the student will receive a letter from Graduate and Continuing
Studies that details the conditions of readmission, such as required course work, time line for program completion,
etc. The rearning student must submit an updated application, a current Ohio RN number and an updated transcript
if additional college or university courses have been taken since the last enrollment at Otterbein College.
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Students who have not been enrolled for yaae or longer must follow the curriculum in place at the time of their
return.

Time Limit for Program Completion

After a student has been admitted to the graduate program, continuous progress toward completion of the degree is
expected. The time limfor the completion of graduate course work is six years for the Master of Science in

Nursing program (three years for the Plststers programs). The time limit is computed from the first date credit

is recorded on the college transcript until the praogrcurriculum requirements are completed. Petitions requesting
extension of the time limit may be submitted to the Nursing Curriculum Committee for consideration. Extensions are
only considered if there is adequate and unusual causadthe control othe studentor failure to meet the time

limit policy.
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POST-MASTERS ADVANCED PRACTICE NURSE
EDUCATOR PROGRAM

Curriculum

The PostMasters Advanced Practice Nurse Educator Program at Otterbein College provides the nurse an
opportunity for advanced practice as an educator in nursing education, staff development and/or patient education
programs. This program provides a Certificate of Completion.

Curriculum Objectives
Upon completion of the Poe#flasters Advanced Practice Nar&ducator Program, the graduate will:

1.

2.

o

© N

Synthesize knowledge from nursing education and relevant fields of study as a basis for nursing education and
professional development.

Use the nursing process to perform the independent, collaborative and metiifacetions of the nurse

educator.

Demonstrate critical thinking when making decisions regarding the delivery of qualitefieasive educational
programs.

Analyze the legal, political, ethical, social, cultural, financial and professional functitims wiirse educator

role.

Examine health issues and health care delivery systems and their implications for nursing education, professional
development, and/or client education programs.

Provide nursing leadership within health care and nursing educgsiams in the advanced nurse educator role.
Integrate caring behaviors and patterns into the advanced nurse educator role.

Extend the body of nursing knowledge through systematic inquiry.

Summary of Curriculum Requirements
The PostMasters Advanced Préice Nurse Educator Program curriculum requirements are as follows:

PostMasters Advanced Practice Nurse Educator Program

N640 Educational Program Development & Evaluation 3cr
*N641 Client/Staff Education 3cr
*N642 Higher Education Nursing Prams 3cr
N643 Advanced Practice Nurse Educator Practicum 4cr
Total 10 cr

* Take 1 of 2 courses

N:640 Educational Program

N:641 / \ N:642

Client/Staff Education Higher Education

N\ g

N:643 Practicum
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Completion Requirement: PostMasters Advanced Practice Nurse Educator Program

A candidate for the Pos#flasters Advanced Practice Nurse Educator program must meet the following:
1. Complete 10 quarter hours of required graduate course work in th¥BsiErs Advanced Practice Nurse
Educator pogram.

Residence Requirement

A student is considered to be in residence when registered for graduate course work offered by Otterbein College. Tc
meet the residence requirement, students in theNPastiers Advanced Practice Nurse Educator Prograst take

all three required courses (N640, N641 or N642, and N643) to meet the residence requirement. N640 is offered each
year. N641, N642 and N643 will be offered on a-jgar rotation if there is adequate enroliment.

Interruption in Attendance

Theprgr am requirements of the College in effect at t hi
be met for completion of a program. Subsequent changes in program requirements may be substituted with the
approval of the department chairpersomcademic Council, whichever is appropriate.

Students who interrupt their enroliment at Otterbein College for a period of one year must meet the requirements for
the program as published in the catalog in effect at the timeavfroiment. Studestwho have not been enrolled
for one year or more must be readmitted. Please refer to the section on Readmission.

In some instances, changes in departmental requirements must be applied to students who have already enrolled. In
such instances, the neaquirements will apply in a manner that will not require a student to carry more than a full

time load otherwise not required in any quarter and will not prolong the time required to complete the degree
requirements. Students should be aware that iheréhree year time limit for PeMasters Advanced Practice

Nurse Educator program completion. Please see the section on Time Limit for Program Completion.

Readmission

Students who do not enroll in required graduate courses for one to six yeaesretjuired to submit an updated
Application for Admission form to Graduate and Continuing Studies if they desire to return to the program. Also,
updated transcripts must be submitted if additional college or university courses were taken during e year(s
absence from Otterbein College along with a current Ohio RN license nuraduéteand Continuing Studies

will verify current Ohio RN licensure on the Ohio Board of Nursing website and a copy of the license verification

will be added to the studefile.) If the returning student had applied for admission but never enrolled in any

graduate courseworlyor k as specified in the studentds accept al
the MSN program.

If it has been over six yearsise the returning student began taking classes in the MSN program or three years in the
PostMasters programs, a petition requesting readmission must first be submitted to the Nursing Curriculum
Committee. If the Committee approves readmission, the studlereceive a letter from Graduate and Continuing
Studies that details the conditions of readmission, such as required course work, time line for program completion,
etc. The returning student must submit an updated application, a current Ohio RN andhae updated transcript

if additional college or university courses have been taken since the last enrollment at Otterbein College.

Students who have not been enrolled for one year or longer must follow the curriculum in place at the time of their
return.
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Time Limit for Program Completion

After a student has been admitted to the graduate program, continuous progress toward completion of the degree is
expected. The time limit for the completion of graduate course work is six years for the dfi&stience in

Nursing program (three years for the Plststers programs). The time limit is computed from the first date credit

is recorded on the college transcript until the program curriculum requirements are completed. Petitions requesting

extension of the time limit may be submitted to the Nursing Curriculum Committee for consideration. Extensions are

only considered if there is adequate and unusual causadthe control of the studefarr failure to meet the time

limit policy.
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COURSE DESCRIPTIONS

NURS &2 Health Care Systems4 hrs.

Explores advared roles in nursing with individuals, clinical populations and communities. Examines the quality
management, risk management in selected health care settings. Includes selecteddheepiess/research;
information systems; quality impvement; cost containment; and legal, ethical, social, cultural, political and
economic issues of organizations and health care delivery systems. (30 clinical hours)

NURS 624 Clinical Leadership 3 hrs.

Examines the Clinical Nurse Leader (CNb)e at the point of care to iiviluals, clinical populations and

communities. Includes selected theories and concepts, and research related to the leadership, ethical and profession
aspects of the CNL role selected health care settings. The CNL role components include the areas of educator,
clinician; stewaraf the envionment and human/material resoes; leader; team manager; outcomes manager;
information manager; client; advocate; and systems anailistahticipator. (60 clinical hours)

NURS &6 Clinical Leader Immersion 4 hrs.

Description The clinical leader immersion course is a time of intensive clinical experience in a setting that is chosen
by the student in collaboration with community neses and Otterbein nursing faculty. Students will experience the
role of a clinical leader while under the guidance of a preceptor working directly in the clinical setting. A seminar
class will include discussion of clinical isswesdan analysisofstd ent 6 s c | i ni @érienpes.r f or ma
Prereq: NURS 622, 624, 636, 638, 666, 670, LSC500. (320 clinical hours)

NURS 636 3 hrs

Study the development of knowledge, science and nursing science. Discussion of theoretical issues and factors that
influence the professional practice of nursing. Understand the applicability of qualitative research methods to
nursing practice.

NURS &8 EvidenceBased Knowledge in Nursing Practice3 hrs.

Examine the use and development of eviddracsed practice. Evalte nursing research against standards of
scientific rigor and utilization in professional practice. Use translational research to improve the quality of nursing
care to individuals, groups and populations.

NURS 640 Educational Program Development & EMaation 3 hrs.

Examines basic learning theories, learning styles, and teaching methods. Focuses on planning, developing,
implementing, and evaluating educational programs. Utilizing relevant theories and research, students will design
selected nursingral/or health related programs, including needs assessment, objectives, content, instructional
methods/megerials and evaluation. Students will apply these concepts to select nursing education situations.

NURS 641 Client/StaffEducation 3 hrs.

Examines te advanced nurse educator role functioning as coach and facilitator in client/staff education using the
principles for planning, developing, implementing, and evaluating in selected nursing and/or health related programs.
Focuses on educational prograimsclients (patients/family) and nursing professional development (continuing
education, orientation and-gervice); and related organizational, political, legal and ethical issues. Includes selected
theories/concepts, research, budgeting, marketinfgegsional certification, documentation, and teaching methods.
Prereq: NURS 640

NURS 642 Higher Education Nursing Programs 3 hrs.

Examines the advanced nursing faculty role in schools of nursing. Focuses on using the principles of planning,
devebping, implementing, and evaluating in higher education nursing curriculums and assessing the influences of
related organizational, political, legal and ethical issues. Includes selected theories/concepts, research, budgeting,
marketing, recruiting, acodéation, professional certification, documentation, and teaching methods for distance
education, odine programming, and clinical teaching. Prereq: NURS 640
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NURS 643 Advanced Practice Nurse Educator Practicum 4 hrs.

Participation in this coursedditates the synthesis of nursing and educational theories, concepts, and research in
performing the advanced role of a nurse educator within selected educational settings. Students will discuss theory
and application of teaching/learning principles weekly onehour seminar. Students will be guided by master or
doctorally prepared nurse educator preceptors in a selected health care or higher educational

settings. Prereq: NURS 640; and either NURS 641 or NURS 642 (Clinical 7.5 hours/wk)

NURS 650 Nursing Service Administration | 5 hrs.

Examines the administrative processes of nursing service management in selected organizational settings. Includes
selected theories/concepts, research, nursing service philosophy, strategic planning;ndekisiprorganizational
structures, budgeting, staffing, legal and ethical administrative issues, and social, political and economic influences
on nursing administration. (Approximately 3 hrs/wk developing an innovative project)

NURS 655 Nursing Service Admiistration Il 5 hrs.

Examines the quality management, information analysis, financial management, and human resource development
processes of nursing service administration in selected organizational settings. Includes selected theories/concepts,
researchleadership, motivation, staff development and appraisal, information systems, quality improvement, costs
containment, legal and ethical administrative issues, and social, political and economic influences on nursing
administration. Prereq: NURS &B8IURS 640, NURS 650. (Approximately 3 hrs/wk spent implementing the

innovative project under the guidance of Masters prepared nurse preceptors.) This course is a sequential course an
should be taken the quarter prior to NURS 660.

NURS 660 Nursing Administation Practicum 5 hrs.

Involves observation, participation and practice in nursing service administration in a health care organization or
other appropriate health related setting. Focus is on the role and function of the nurse administrator, theory and
research related to the nurse administrator role, and issues related to nursing administration. Includes a three hour
weekly seminar and six hours of clinical practice with a selected masters prepared nursing administrator preceptor in
a health care defery system or other appropriate health related setting. Prereq: N2IRSIERS 650, NURS

655. (Clinical 6 hrs/wk)

NURS 665 Nursing Administration Scholarly Project 3-5 hrs.

Provides students majoring in Nursing Service Administration who ctbesgcholarly Project option the

opportunity for integrating theory, research and nursing administration. Requires students to complete a selected
project according to the graduate nursing program guidelines. Prereq: NIZRSURS 638, NURS 640, NURS

655, BADM 500, BADM 600.

NURS 666 Clinical Pharmacology and Therapeutics hrs.

Presents the fundamentals of pharmacokinetics and pharmacodynamics and the pharmacology of drugs affecting a)
infectious disease; b) cardiovascular and respiratory dis€agasteointestinal disease; d) endocrine and metabolic
disease; e) rheumatic disease; f) neurological and psychological diseases; g) diseases of the eye;

h) skin disease; and i) general disorders. Includes client education, essentials of drug actadrysaige of select

drugs and rationale for drug therapy by relating the physiologic factors of disease processes to drug mechanisms.

NURS 667 Nursing Administration Comprehensive Examination 3 hrs.

Provides students majoring in Nursing Service Adstiation who choose the Comprehensive Examination option

the opportunity for synthesizing content from graduate coursework in responding to exam questions. This
examination will be conducted according to the graduate nursing program guidelines. sShajetztke

comprehensive exams concurrently with a core or an elective course after all other course requirements have been
completed.
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NURS 670 Advanced Health Assessment 4 hrs.

Builds on basic physical assessment concepts and addresses the campriebatih assessment of adults. Focuses

on communicating with clients and families; assembling a complete health assessment data base; analyzing the data;
and establishing an accurate assess mensemobutspgediaé adul |
emphasis will be placed on cardiovascular, genitourinary, gastrointestinal, respiratory, and neurological assessment.
Addresses family, cultural, psychosocial, and socioeconomic assessments. Provides students with the opportunity fo
health assessment clinical experienceler the guidance of a mast@repared advanced practice nurse or physician
preceptor. (Clinical 2 hrs/wk)

NURS 675 Nurse Practitioner Scholarly Project 35 hrs.

Provides students majoring in Adult or Family NeiRractitioner who choose the Scholarly Project option the

opportunity for integrating theory, research, and advanced nursing practice. Requires students to complete a selecte
project according to the graduate nursing program guidelines.

Prereq: NUR$22, NURS 638, NURS 703, NURS 706.

NURS 677 Nurse Practitioner Comprehensive Examination 3 hrs.

Provides students majoring in Adult or Family Nurse Practitioner who choose the Comprehensive Examination
option the opportunity for synthesizing contentfirgraduate coursework in responding to exam questions. This
examination will be conducted according to the graduate nursing program guidelines. Students may take
comprehensive exams concurrently with a core or an elective course after all other cpimsaeats have been
completed.

NURS 698 Graduate Level Independent Study in Nursing 45 hrs.

This course is designed for the graduate student who wishes to investigate a special nursing issue in depth under the
guidance of one specific faculty membéssue specific content, objectives and evaluation criteria are mutually
determined by the faculty member and the student.

NURS 699 Special Topics in Health Care 3 hrs.

Explores an important topical issue related to health care. Focuses oniitgtiifykey components of the issue by
examining the scientific literature and by reflecting on current health care practice. At the graduate level there is an
additional focus on analyzing and synthesizing the available theory and research about heltapplying it to

past, present, and future health care practice. Special topic offerings will vary each year and include (but not limited
to) Introduction to Parish Nursing; Advanced Parish Nursing; Complementary Health Therapies; Native American
Culture and Health Praces; Issues in Human Sexualignd Transcultural Nursing: either The Mexico or

Appalachian Experience.

NURS 700 Thesis 35 hrs.

Provides students who choose the thesis option the opportunity for systematically investigatied iedearch
problems. Requires students to conduct a study and complete a thesis report according to the graduate nursing
program guidelines. Prereq: Nursing Service Administration majors: NGRIWNERS 636 NURS &8, NURS

640, NURS 655, BADM 500, BDM 600. Adult Nurse Practitioner majors: NUR326NURS 636, NURS 638,
NURS 703, NURS 706. Family Nurse Practitioner majors: NURE BURS 6%, NURS 638, NURS 703,

NURS 706.

NURS 701 Adult Nurse Practice | 6 hrs.

This course addresses diagnosid mmanagement of common, acute and chronic health problems of adults. Content
includes the application of theories and principles from the physical and behavioral sciences necessary for decision
making and clinical management for primary care with adApproximately 8 hours per week are spent in clinical
practice with a preceptor.) Prereq: L SC 500, Prereq or concurrent: NURS 666, NURS 670.
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NURS 703 Adult Nurse Practice 1l 7 hrs.

This course focuses on the diagnosis and management of complégimensional health problems experienced by
adults. Emphasis will be on health care problems that require collaboration and/or referral. Included will be the
continued acquisition of nurse practitioner skills and the ability to discriminate betwlegendent and collaborative
functions. (Approximately 16 hours per week are spent in clinical practice with a preceptor.) Prereq: NURS 701.

NURS 705 Family Nurse Practice I: Pediatric Primary Care 7 hrs.

This course addresses diagnosis and mamageof common, acute and chronic health problems of children. The
focus isin on health promotion and health maintenance of children (i.e., newborns through adolescents) within the
context of families, schools, and communities. Students will utilizareb and theories from nursing and related
disciplines an the assessing, planning, implementing and evaluating care of children. Clinical experiences include
practice in primary care settings that serve children and their families. Prereq: NURSIfTi0&l(T2 hrs/wk)

NURS 706 Family Nurse Practice Il: Primary Care of Women 7 hrs.

This course addresses health promotion for women and the diagnosis and management of common gynecologic, pre
natal problems. Content includes the application of sel¢oéedies and principles from the physical and behavioral
sciences central to primary care of women. Wo menods
and fertility will be included. (Approximately 12 hours per week are spent igallipractice with a preceptor.)

Prereq: NURS 701.

NURS 707 Nurse Practitioner Clinical Practicum 2 hrs.

This course involves approximately 16 hours per week in clinical experience with a preceptor. Students become
more skillful in health assessnediagnostic reasoning, prescribing therapeutic regimens, providing health teaching
and counseling, and developing the nurse practitioner role. Prereq: ANP majors: NYJRERS 63, NURS

706, NURS 703. FNP majors: NURSGMNURS 638, NURS 705, NURS06, NURS 703.

NURS 708 Nurse Practitioner Role Development 2 hrs.

This seminar course addresses issues unigque to the nurse practitioner role. Students explore issues related to the
transition to practice in a nurse practitioner role. Students deadna integrate research, theory and practice.

Prereq: ANP majors NURS 63NURS 638, NURS 706, NURS 703. FNP majors: NUR$63

NURS 638, NURS 705, NURS 706, NURS 703.

BADM 500 Financial Management for Health Care Administrators 4 hrs.

Study of thause of financial management concepts and tools to support daoaiang in the health care industry.

Focus is on using available sources of pertinent information and tools, including financial statements, the budgeting
process, pricing and cost of giees, and management control mechanisms.

BADM 600 Managing in Organizations 4 hrs.

Students explore the human factors of managing the business organization and learn to make managerial
recommendations based on theory and practice. Through disaifiinary study of behavioral science and
organizational psychology, management literature and current topics in human resource management and
organizational behavior, students explore such topics as individual and group behavior, organizational design,
leadership, change strategies, motivation and business policy ramifications.

BADM 635 Management of Services 4 hrs.

This course looks at service manageniethie study of how marketing and operations come together through
technology and people to placreate and deliver products/services to customers. Course objectives include (1) to
approach and design service management from a systems perspective, (2) to recognize and understand the
characteristics of service delivery processes, and (3) to leartohapply the procedures of demand analysis, set
standards of performance and measurements, and determine capacity levels. Prereq: BADM 600
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BADM 660 Quantitative Methods for Business DecisioiMaking 4 hrs.

This multidisciplinary course combining boess, mathematics, and computer science topics builds on the concepts
introduced in the business statistics prerequisite and introduces the basic concepts of model building and its role in
rational decisiormaking. In this course, the student acquiresstedge of specific modeling techniques and their
practical application, such as linear programming and simulation. The student will take an analytic view of decision
making by formalizing tradeffs, specifying constraints, providing for uncertainty aediorming sensitivity

analysis. Prereq: MATH 230

BADM 680 Communications and Negotiations 4 hrs.

Effective communication is a central management skill. This multidisciplinary course examines communication
theories, techniques, and strategies wgiileng students experience in the practice of effective communication skills.
Topics include communication strategy and analysis, managerial writing and presentation skills anwtarass
communication. All business is some form of negotiation, gotiaion theory and practice is explored with
experiential exercises required utilizing negotiation and communication skills. Topics include interest groups,
bargaining and power.

BADM 685 Managing Information Systems 4 hrs.

This course explores infioration technology issues related to the internal and external environment of the firm. Its
focus is on the use of information systems for competitive advantage. Within the firm, it investigates the planning,
development and control of management inforomasystems and explores the planning and acquisition of

appropriate hardware, software and peripherals. Further, it explores the explosive role of the Internet and growing
power and usage of information databases. Topics included are the econonfiasnaition, electronic commerce,
database marketing, virtual firms and communities, and privacy and network security systems. The course is
multidisciplinary and will include topics and input from computer science, library and instructional media, and
acaekmic computing.

BADM 696 Business Ethics: Public Policy and Social Responsibility 4 hrs.

This multidisciplinary course explores issues of ethics, public policy and social responsibility at the level of the
individual and organization. It begins witim exploration of the foundation of ethics and morality in comparative

religion and philosophy in a domestic and international context. It continues with a history of the modern corporation
while exploring the r oot s aalfresporssihilties.elresplresahe dole 6f sociahs 6 s «
institutions, such as religions and governments, in influencing individual and organizational ethics and social
responsibility. The legal regulation of ethics in contemporary society is explorediimgctapics such as the federal
sentencing guidelines and foreign corrupt practices act. Current issues in business ethics are debated, including
tobacco marketing, advertising and children, child and slave labor and corporate justice.

BADM 698 21" Certury Leadership 4 hrs.

This multidisciplinary course approaches leadership from a historical and contemporary perspective and analyzes
current ideas including leadership styles, types, traits, and personalities. It explores leadership issues through the
behavioral and manageri al literature. It identifie:
will use case studies, simulation and experiential exercises, and guest lectures to explore leadership within
organizations.

L SC 500 Advanced Pathophysiology 4 hrs.

Builds on basic pathophysiology and studies current concepts and theories related to pathological processes occurrir
across the adult life span. Focuses on concepts of disease processes as related to cellular, idovaseptzr,
respiratory, renal, neurological and whole body function.
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1.
ADMISSION POLICIES AND PROCEDURES
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Admission
Master of Science in Nursing Program

Admission Standards: MSN Program

Admission to tle Master of Science in Nursing Program (MSN) is open to graduabescdlaureate nursing

programs fromnstitutions of higher education that are fully accreditethieyappropriate regional accrediting

agencies anditherNLNAC (National League for Nursg Accrediting Commission) and/or CCNE (Commission on
Collegiate Nursing EducationApplicants must hold a current Ohio registered nurse license and give evidence of the
intellectual, academic and personal ability to succeed in graduate studies. @wlstisdi not be denied on the basis

of race, religion, age, sex, color, disability, sexual orientation, national or ethnic origin, political affiliation, orarital
veteran status.

Applications for admission will be reviewéy the Nursing Professional Rew Committee on April 15 for
admission; to the following fall quarter; and October 15 for admission to the following summer qlihgenost
qualified applicants will be selected on a spacailable basis. It may be necessary for some studentseto tak
undergraduate courses to meet prerequisites of selected graduate courses.

Candidates who do not meet all of the admission criteria, but who wish to be considered for admission must submit a
petition requesting special consideration along with theirieatfdn materials. For example, the inclusion of GRE
scores may strengthen the candidatebés position, i oot
average,

Admission Criteria: MSN Program*

1. Baccalaureate degree from an institutimigher education that is fully accredited by the appropriate
regional accrediting agency.

2. Baccalaureate degree from an NLNAC and/or CCNE accredited undergraduate nursing program.

3. Current licensure as a registered nurse in Ohio.

4 Evidence of cagcity for graduate study. A blended cumulative grade point average of at least 3.0 on a 4.0
scale for all undergraduate course work is required.

5. Congruence of the applicantds goals with the obj
Department.
6. One year fultime or paritime equivalent nursing work experience within the last five years is required

for the NSA andCNL majors. Two years fulime or paritime equivalent nursing work experience
within the last five years is requitdor the ANP and FNP majors.

7. Ability to articulate onebs professional goal s a
essay.

Admission Procedure: MSN Program

Materials required for admission to the MSN Program must be submit@dtinate and Continuing Studies at the
address listed below. All contents of the admission file become the legal property of the College and are not
returnable or transferable.

1. Complete a graduatspplication for Admissiorform.

2. Request official ®nscripts from all previous colleges or universities attended to be senQffitieeof
Graduateand Continuing Studiesn order to be considered official, transcripts must be sent directly from
the issuing institution t&raduateand Continuing Studee If handdelivered, transcripts must be in an
unopened envelope from the issuing institution.

3. Submit a professional resume.
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4. Give an Otterbein College Graduate NursiRgcommendation Forito two individuals that can support
your application to pursue giaate studies. At least one should be from an empldyae (eference from
an RN is preferred)If applicant has been in school during the last five years, the other recommendation
should be from a nursing professor. Otterbein College reserves th®rggimtact persons providing
recommendations and tontact a recommender aoknowledge receipt @recommendation.

5. Submit a 24 page essay (typewrittedoublespacell The essay should 1) summarize professional
background; 2) discuss professionallga@nd how these goals can be achieved in the MSN Program; 3)
describe past experiences and reflections that have influenced these goals; and 4) describe personal
contributions that can be made to the nursing program and wider community. This essageshauddully
prepared and edited since it is considered an important component of the admission application.

6. Provide a current Ohio RN license number on the Application for Admission. Gradhab@ontinuing
Studieswill verify current Ohio RN licensurerothe Ohio Board of Nursing website and a copy of the
license verification will be added to the student file.

7. Optional but strongly encouraged: Schedule an appointment with the Nursing Admissions AtG4d)
8233210 inGraduateand Continuing Studsfor program information.

* All admission materials including transcripts must be submitted to:
Graduateand Continuing Studies
Otterbein College
One Otterbein College
Westerville, OH 43081

Admission Process: MSN Program

Full admission to th&raduate Program is required before students take any graduate céymsisants must

submit transcripts showing completion of a BSN degree from an institution of higher education that is fully
accredited by the appropriate regional accrediting agamcya NLNAC and/or CCNE accredited program in
nursing;MSN Application for Admission form; and a current Ohio RN licemsimber. Graduateand Continuing
Studieswill verify current Ohio RN licensure on the Ohio Board of Nursing website and a copylicitise

verification will be added to the student file.) In ordeb&oconsidered for admission to the MSN program, all
admission materials mube submitted té&raduate and Continuing Studies four weeks piddhe application
deadlines ofpril 15 orOctober 15.1 t i s t he applicantds responsibility
submitted by the appropriate deadline.

The completed application materials are reviewed by the Nursing Professional Review Committee to determine
whether the applicdns accepted into the MSN prograr@uestions regarding the application process or admission
status shdd be directed t@&raduateand Continuing Studies &14) 8233210

International/Non-Citizen Applicant Admission

Some or all of the following infonation may be required in order to complete the application process. Once
Graduate and Continuing Studies has received an admission application, the applicant will be notified what additional
materials will be required.

The materials may include

1 Suppkmental Application for Admission

2 Official TOEFLr eport i f the applicantés first |l anguage
from a U.S. college or university. A score of at least 550 on the-paged test, or 213 on the computer
based test, or a 79 on the Interdbetsed test (iBT) is required. Departments may set separate minimum
scores.

3 Proof of financial support is required for applicants seeking a student visa. Please contact Graduate and
Continuing Studies for a complete deption of documentation required to process-ag0.l
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4 If academic credentials are from an institution outside of the United States, a World Education Services, Inc.
(WES) coursévy-course evaluation of all pesecondary credentials.

5 Applicants who hold @isa, are a U.S. resident alien, or are a permanent resident (with a green card) must
submit a copy of the visa/green card along with the Supplemental Application.

All international applicants should conté&&taduate an€ontinuing Studies for additionaiformation. In

order to process admission and immigration documents in a timely manner, internatiecitiZeon

applicants are asked to submit all admission materials, including the WES evaluation and proof of financial
support, no later than two mdust prior to the start of the term.

Credit for Prior Learning: MSN Program
Master of Science in Nursing Program transfer credit for graduate level course work will be considered if:

1. The course work is evaluated by the Director of Graduate Studies im@jarsl course faculty.

2. The transcript and syllabus reflects course work at the graduate level from an accredited graduate nursing
program.

3. The content of the transfer course is equivalent to the course offered in the Otterbein College Master of

Science iNursing Program.

The course has been taken within the previous 5 years.

5. The course was completed with a grade of B or higher. The actual grade is not transferred and thus will not

be included in the Otterbein grade point average.

No more than 15 houis graduate credit will be accepted as transfer credit.

7. Graduate course work must be taken at an institution of higher education that is fully accredited by the

appropriate regional accrediting agency and a NLNAC and/or CCNE accredited graduate nugsang.pro

Proficiency exams are not offerigdthe MSN program

Credit for life/professional experiences is not granted for graduate courses.

H

o

8.
9.

To request transfer credit, the student must submit the following information to the Director of Graduate Studies in
Nursing:

1) A letter describing what transfer credit is being sought.

2) Syllabus of the graduate course(s) taken at another school(s) for which transfer credit is being sought.

Transient Credit: MSN Program

Students admitted to the nursing graduate progragnpatition to take appropriate course work in other institutions
for credit at Otterbein College.

The conditions for approval of course work taken as a transient student in other institutions for graduate
credit are as follows:

1. The application for crétlearned as a transient student must be approved by the Director of Graduate
Studies in consultation with course faculty.

2. The institution offering the work must be accredited and approved for graduate work in nursing.

3. Course work for which credit is reqasted must be described in the catalog or other official publication of the
offering institution.

4, The content of the course must satisfy a requirement (or be a suitable elective) in a degree program of the
offering institutionwhich issimilar to the Otterbin program.

5. No more than 4 quarter hours of credit earned as a transient student will be approved.

6. The 4 credits earned as a transient student plus any transfer credits approved when the student is admitted tc

the MSN program cannot exceed 15 quarter $iour
7. Credit will not be recorded until an official transcript or report has been redeora the offering
institution. In order to be considered official, transcripts must be sent directly from the issuing institution to
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Graduate and Continuing Studid$ handdelivered, transcripts must be in an unopened envelope from the
issuing institution.

8. The course must be completed with a grade of B or higher. The actual grade is not transferred and
thus will not be included in the Otterbein grade point average.

Non-Degree Status

Qualified students with baccalaureate degrees in nursing who do not plan to earn a Master of Science in Nursing
degree at Otterbein College may enroll in selected graduate nursing courses on a space available basis for one
guarter. Regests for enrollment beyond one quarter must be submitted to the Director of Graduate Studies in
Nursing. Nordegree students must pay the same fees as degree seeking dtuideritsbeginning the admission
process, applicants must contact the OtterBeitege Nursing Department Professional Review Committee Chair.

In order to be admitted, nategree applicants must subthié following toGraduate and Continuing Studies:

1. GraduatéApplication for Admission.

2. Official transcripts showing completion oBSN degree from an institution of higher education that is fully
accredited by the appropriate regionedraditing agency and a NLNAC and/or CCNE accredited nursing
program. In order to be considered official, transcripts must be sent directly fr@sithg institution to
Graduateand Continuing Studiedf handdelivered, transcripts must be in an unopened envelope from the
issuing institution.

3. Current Ohio RNicense number Graduate and Continuing Studisgl verify current Ohio RN licensure
on the Ohio Board of Nursing website and a copy of the license verification will be added to thefitude
ContactGraduate and Continuing Studies at (614)-8230for application deadlirse
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Admission
PostMasters Nurse Practitioner Certificate Programs

Admission Standards: PostMasters NP Programs

Admission to the Pod¥lasters Adult or Family Nurse Practitioner Program is open to graduatesadlaureate

and masters nursing programs frimstitutions of higher education that are fully accredlivytheappropriate

regional accrediting agencies and eitReINAC (National League for Nuilsg Accrediting Commissiomr CCNE
(Commission o Collegiate Nursing Education). Applicants miskd a current Ohio registered nurse license.
Admission shalhot be denied on the basis of race, religion, age, sex, color, disability, sexual orientation, national or
ethnic origin, political affiliation, marital or veteran status.

Applications for admission will be reviewed by the Nursing Professional Review @eenon April 15 for
admission; to the following fall quarter; and October 15 for admission to the following summer quarter. The most
gualified applicants will be selected on a spaceilable basis.

Candidates who do not meet all of the admissider@, but who wish to be considered for admission must submit a
petition requesting special consideration along with their application materials. For example, the inclusion of GRE
scores may strengthen t he c anrdeetdha ¢riteréa®f a mioimumtgiade paint i f  t
average.

Admission Criteria: Post-Masters NP Programs*
1. Baccalaureate degree from an institution of higher education that is fully accredited by the appropriate
regional accrediting agency.

2. Baccalareate degreom a NLNAC anddr CCNE accreditedndergraduate nursing program..

3. Masters degree in nursing from a NLNAC and/or CCNE accredited graduate nursing program.

4, Current licensure as a registered nurse in Ohio.

5. Evidence of capacity for graduatedyu A blended cumulative grade point average of at least 3.0 on a 4.0
scale for all undergraduate and graduate studies is required.

6. Congruence of the applicantds goals with the ob]j
Department.

7. Two yeass full-time or paritime equivalent nursing work experience within the last five years.

8. Ability to articulate onebds professional goals a
essay.

Admission Procedure: PostMasters NP Pragrams

Materials required for admission to tRestMasters NAPrograns must be submitted to Graduate and Continuing
Studies at the address listed below. All contents of the admission file become the legal property of the College and
are not returnable dransferable

1. Complete a graduatspplication for Admissiorform.

2. Request official transcripts from all previous colleges or universities attended be sent to

Graduateand Continuing Studiedn order to be considered official, transcripts mussédr directly fron

the issuing institution t&raduate and Continuing Studies. If hatelivered, transcripts must be in an
unopened envelope from the issuing institution.

Submit a professional resume.

Give an Otterbein College Graduate NursiRgcomnendation Fornto two individuals that can support

your application to pursue graduatedies (one reference from an RN is preferréd)least one should be
from an employer If theapplicant has been in school during the last five years, the other
recommendation should be from a nursing profes&dterbein College reserves the right to contact persons
providing recommendations and to contact a recommender to acknowledge receipt of a recommendation.

kW

43



5. Submit a 24 page essay (typewrittedoublespace). The essay should summarize professional
background; 2) discuss professional goals and how these goals can be achieved irMastBsNP
Program; 3) describe past experiences and reflections that have influenced these goals; and 4) describe
personal contributions that can be made to the nursing program and wider community. This essay should be
carefully prepared and edited since it is considered an important component of the admission application.

6. Provide a current Ohio Rtense number on th&pplication for Admission form.Graduateand
Continuing Studiesvill verify current Ohio RN licensure on the Ohio Board of Nursing website and a copy
of the license verification will be added to the student file.

7. Optional but strongly encouraged: ScHedan appointment by callin@14) 8233210with the Nursing
Admissions Advisor irGraduateand Continuing Studiger program information.

* All admission materials including transcripts must be submitted to:
GraduateandContinuing Studies
Otterbein College
One Otterbein College
Westerville, OH 43081

Admission Process: PosMasters NP Programs

Full admission to the Posflasters Program is required before students take any graduate courses. Applicants must
submit transcripts showingpmpletion of both a BSN and MSN degree from an institution of higher education that is
fully accredited by the appropriate regional accrediting agency, and a NLNAC and/or CCNE accredited program in
nursing; Application for Admission form; and a curreritid®RN license number. Graduate and Continuing Studies

will verify current Ohio RN licensure on the Ohio Board of Nursing website and a copy of the license verification

will be added to the student file.) In order to be considered for admission tostdadsters program, all admission
materials mat be submitted tGraduate and Continuing Studies four weeks prior to the application deadlines of

Apr il 15 or October 15. I't is the applicadbythes r esp
appropriate deadline.

The completed application materials are reviewed by the Nursing Professional Review Committee to determine
whether the applicant is accepted intoRlostMasters NFprogram. Questions regarding the application process or
admission status shtwlbe directed t@Graduate and Continuing Studies at (614)-8230Q

International/Non-Citizen Applicant Admission

Some or all of the following information may be required in order to complete the application process. Once
Graduate ad Continuing Studies has received an admission application, the applicant will be notified what additional
materials will be required.

The materials may include

Supplemental Application for Admission.

2. Of ficial TOEFL r epor tageiisfnot English oatipempplicanbdoes Goshold a degsee |
from a U.S. college or university. A score of at least 550 on thebaged test, or 213 on the computer
based test, or a 79 on the Interbhated test (iBT) is required. Departments mayeggrate minimum
scores.

3. Proof of financial support is required for applicants seeking a student visa. Please contact Graduate and
Continuing Studies for a complete description of documentation required to proce2.an |

4. If academic credentials are foan institution outside of the United States, a World Education Services, Inc.
(WES) coursévy-course evaluation of all pesecondary credentials.

5. Applicants who hold a visa, are a U.S. resident alien, or are a permanent resident (with a green card) must
submit a copy of the visa/green card along with the Supplemental Application.

=
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All international applicants should contact Graduate and Continuing Studies for additional information. In
order to process admission and immigration documents in a timelyemamternational/nowitizen

applicants are asked to submit all admission materials, including the WES evaluation and proof of financial
support, no later than two months prior to the start of the term.

Transfer Credit and Credit for Prior Learning : Pog-Masters NP Programs

PostMasters Nurse Practitioner Programs transfer credit for graduate level course work will be considered if
1 The course work is evaluated by the Program Director of theNPastiers Nurse Practitioner Programs and
course faculty.
2 The transcript and syllabus reflects course work at the graduate level from an accredited graduate nursing
program.
3 Graduate course work must be taken at an institution of higher education that is fully accredited by the
appropriate regional accrediting agg.
The content of the transfer course is equivalent to the course offered in the Otterbein Collégeskst
Nurse Practitioner Programs.
The course has been taken within the previmasyears.
The course was completed with a grade of B or higher.
A maximum of one clinical course will be accepted for transfer credit.
The clinical courses that are eligible for transfer credit are: NURS 701, NURS 705; and NURS 706.

N
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To request transfer credit, the student must submit the following information toog@irdirector of the Post
Masters Nurse Practitioner Programs:

1) A letter describing what transfer credit is being sought.

2) Syllabus of graduate course(s) taken at another school(s) for which transfer credit is being sought.

The PostMasters Nurse Practither Programs offer students the opportunity to obtain proficiency credit for NURS
670, Advanced Health Assessment.
1. The proficiency exam consists of a written exam on assessment content and the demonstration of a history
and physical.

2. The written exam mudie passed before the candidate is eligible to perform the history and physical.
3. The candidate must achieve a minimum of 80% on both components of the exam.
4. The candidate may take the proficiency exam only once.
5. The student must make an appointment withdburse coordinator for any component of the exam, at least
two weeks prior to the exam date.
6. The candidate mustpreegi st er i n the Nursing Office using ¢t

weeks before the exam date.
7. A nonrefundable fee for thproficiency exam must be paid in the nursing office at the time ef pre
registration.
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Admission
PostMasters Advanced Practice Nurse Educator Certificate Program

Admission Standards: PostMasters Advanced Practice Nurse Educator Program

Admisgon to the PosMasters Advanced Practice Nurse Educator Program istoggaduates of institutions of

higher education that are fully accreditedthgappropriate regional accrediting agencies, NLNAC (National League
for Nursing Accrediting Commissiom@nd/or CCNE (Commission on Collegiate Nursing Education). Applicants

must hold a current Ohio registered nurse license. Admission shall not be denied on the basis of race, religion, age,
sex, color, disability, sexual orientation, national or ethnigimripolitical affiliation, marital or veteran status.

Applications for admission will be reviewed by the Nursing Professional Review Committee on April 15 for
admission; to the following fall quarter; and October 15 for admission to the following suquaréer. The most
gualified applicants will be selected on a spaceilable basis.

Candidates who do not meet all of the admission criteria, but who wish to be considered for admission must submit a
petition requesting special consideration alonty wieir application materials. For example, the inclusion of GRE
scores may strengthen the candidatebés position, i oot
average.

Admission Criteria: Post-Masters Advanced Practice Nurse Edudar Program *

1. Baccalaureate degree from an institution of higher education that is fully accredited by the appropriate regional

accrediting agency.

Baccalaureate degree fronN&ANAC and/or CCNE accreditaghdergraduate nursimgogram

Masters degree inunsing from a NLNAC and/or CCNE accredited graduate nursing program.

Current licensure as a registered nurse in Ohio.

Evidence of capacity for graduate study. A blended cumulative grade point average of at least 3.0 on a 4.0

scale for all undergraduatedagraduate studies is required.

Congruence of the applicantds goals with the objec

Department.

7. One yearfull-time or paritime equivalent nursing work experience within the last five years.

8. Abiltytoar t i cul ate oneds professional goals and expres
essay.

aprwbn
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Admission Procedure: PostMasters Advanced Practice Nurse Educator Program *

Materials required for admission to the RPbksters Advanced Practicaudse Educator Program must be submitted
to Graduate and Continuing Studies at the address listed below. All contents of the admission file become the legal
property of the College and are not returnable or transferable

1. Complete a graduatspplicationfor Admissionform.

2. Request official transcripts from all previous colleges or universities attended be Geatitate and
Continuing StudiesIn order to be considered official, transcripts must be sent directly from the issuing
institution to tke Office of Graduate and Continuing Studies. If hdelilered, transcripts must be in an
unopened envelope from the issuing institution.

3. Give an Otterbein College Graduate NursiRgcommendation Forito two individuals that can support
your applicatio to pursue graduattudies(one reference from an RN is preferred). At least one should be
from an employer. If the applicant has been in school during the last five years, the other
recommendation should be from a nursing professor. Otterbein €oliegrves the right to contact persons
providing recommendations and to contact a recommender to acknowledge receipt of a recommendation.

4. Submit a 24 page essay (typewritten). The essay should 1) summarize professional background; 2) discuss
professimal goals and how these goals can be achieved in thé/Restrs Advanced Practice Nurse
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